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“I’'m ‘Gung Ho!’ about Actfive Training. All trainers should find it a
valuable reading experience. It is loaded with sound _
concepts and practical ideas.” '

—Ken Blanchard, coauthor, The One Minute Manager and Gung Ho! ¢

“Active Training will give you a wealth of ideas to actively engage your
participants and promote participant-centered training.”
—Rabert W. Pike, CSP, president, The Creative Training Techniques Companies

“Since its publication, Active Training has become a classic book
in the field of training and development. A must-read for anyone
who wants training to be effective and engaging.”
—Sivasailam “Thiagi” Thiagarajan, author, Games by Thiagi

“Active Training is required reading for all our students. They even

buy extra copies for their HRD departments and tell us how it really

changes the way their organizations view and conduct training.”
—=Brenda S. Gardner, Ph.D., director, executive HRD graduate program, Xavier University
“The skills and techniques in Active Training are now being applied by _
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Bristol-Myers Squibb training professionals around the globe.”
—Katy McWilliams, manager, sales force effectiveness, Bristol-Myers Squibb
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“Mel Silberman is the person we turned to in order to give trainers . A
a creative charge. Active Training is a wonderful depository
of his training wisdom.” Handbook

—Lenny T. Raiphs, director of certification, Franklin Covey Company

“If | could have only one book in my professional training library, of TeChmques!
this would be it!”

—Barbara Glanz, author, Care Packages for the Workplace DGSlgnS,
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